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In light of World Whistleblowers Day 2024, we conducted a short survey to understand 

the current state of misconduct reporting in organisations. The following are the key 

findings from our survey*.

Ease of finding misconduct reporting channels

"How easy can you find misconduct reporting channels within your organisation?"

Comfort level in reporting misconduct

"How comfortable do you feel to report if you witness or experience misconduct in your 

organisation?"
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Reasons respondents don’t feel 
comfortable speaking up 
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This data is generated from a small pool of anonymous respondees working in both compliance and non-

compliance roles. *

Conclusion

The survey results indicate that most respondents find it easy to locate 

misconduct reporting channels within their organisations, and many feel 

comfortable reporting any misconduct they witness or experience. 


While there is a solid foundation for misconduct reporting mechanisms, 

there is still room for improvement in ensuring all employees feel equally 

comfortable and informed about these channels.


To continue the conversation and explore how your organisation can 

enhance your speak-up culture, feel free to get in touch with us!
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https://speakup.com/contact

